Membership Policy and Code of Conduct
The South Platte Valley Historical Society (SPVHS) shall be made up of members.  In addition to membership, some members may also be volunteers.  The SPVHS is governed by Officers and Directors according to the bylaws of SPVHS.

Members and volunteers are expected to uphold the values, mission and objectives of the organization; and  act with integrity.

Member Code of Conduct

We are committed to providing a safe and welcoming environment for all members, volunteers and guests/visitors.  To promote safety and comfort for all, we ask members and volunteers to act appropriately at all times when they are on our property or participating in our programs/events.  They are expected to behave in a mature and responsible manner and respect the rights and dignity of others.

Specifically members and volunteers are not to engage in the following activities:

1.  Intentional physical contact with another person in an angry, threatening or sexual manner.

2.  Harassment or intimidation by gestures, body language or any other menacing behavior.

3.  Theft or behavior that results in the destruction of property.

4.  Chronic disregard for SPVHS policies.

5.  Any other conduct that is inappropriate, threatening or offensive in nature as determined by the Board.

Members, volunteers and visitors should report incidents or violations of the above mentioned 

behaviors to a board member or staff representative.

The Officers and Directors will review all reported incidents.  The decision to terminate, expulse, or suspend membership will be made at their discretion if a violation of the Code of Conduct has occurred.

Denial, Termination, Expulsion, or Suspension of Membership.

The Officers and Directors of SPVHS has the authority to deny, terminate, expulse, or suspend membership to any individual if it has been determined that the individual's behavior may jeopardize the comfort and safety of others.  

 (1) No membership or memberships in the South Platte Valley Historical Society may be terminated or suspended except pursuant to a procedure that is fair and reasonable and is carried out in good faith. 

(2) For purposes of this policy, a procedure is fair and reasonable when either: 

    (a) The bylaws or a written policy of the board of directors set forth a procedure that provides: 

(I) Not less than fifteen days prior written notice of the expulsion, suspension, or termination and the reasons therefore is provided to the member(s); and 

(II) An opportunity for the member(s) to be heard, orally or in writing to the board , not less than five days before the effective date of the expulsion, suspension, or termination by a person or persons authorized to decide that the proposed expulsion, termination, or suspension not  take place; or

    (b) It is fair and reasonable taking into consideration all of the relevant facts and circumstances. 

(3) For purposes of this policy, any written notice given by mail must be given by first-class or certified mail sent to the last address of the member shown on the South Platte Valley Historical Society's records. 

(4) Any proceeding challenging an expulsion, suspension, or termination, including a proceeding in which defective notice is alleged, must be commenced within one year after the effective date of the expulsion, suspension, or termination. 

(5) A member who has been expelled or suspended may be liable to the South Platte Valley Historical Society for dues, assessments, or fees as a result of obligations incurred or commitments made prior to expulsion or suspension. 
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